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Delhi Tourism & Transportation Development Corporation Ltd.
18 A DDA SCO Complex, Defence Colony, New Dethi 110024

A
F No. DTTDC-C016(1 6A)/4/2016-Per501mel// - ’C} 0

/ Dated: 11.05.2017
Office Order

Consequent upon the implementation of the recommendations of ,the_']“’ Central Pay Commission —
Central Civil Services (Revised Pay) Rules, 2016 in DTTDC w.e.f. 01 .01.2016, the pay of the all
employees of the Corporation is hereby fixed as per provisions contained under. the said Rules.
The pay fixation of the employees is enclosed herewith. This pay fixation is further subject to the
following conditions:
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The pay has been fixed as per the revised Levels depicting the Substantive Post as
Designation with effect from 1.1.2016 and / or as per the options submitted by the
concerned officials. Where no option has been received, it has been presumed that the
employee has deemed to have elected to be governed by the revised pay structure w.e.l.
from the 1* day of January 2016 and his pay has been fixed accordingly.

The next date of increment will be 01.07.2017, if not otherwise mentioned against the name
of concerned employee. Objections, if any, to the said pay fixation may be filed withm a
period of one month by the concerned employees.

. The fixation of pay and payment of arrears arising thereafter, if any, will be subject to

adjustment in the light of audit observations and in accordance with the rules and
instructions issued by the Government in this regard from time to time and relevant
provisions contained 1n the 7™ Central Pay Commission — Central Civil Services (Revised
Pay) Rules 2016.

The pay fixation is subject to removal of anomaly. The stepping up, if any, comes into light
will be taken up separately, thus, date of increment is subject to change if stepping up Is
there.,

The payment of arrears / salary in revised levels will be subject to adjustment, 1f any excess
/ short payment is made.

Where the employee is on leave on the first working day of January 2016, and is entitled to
leave salary, he/she shall be entitled to pay in the revised pay structure from 1* day of
January 2016 or the date of option for the revised pay structure.

In case any discrepancy / errors are noticed by any employee in the enclosed pay tixation,

the same may be brought into the notice of the Personnel Division immediately for
rectification.

This issues with the approval of the Competent Authority %},
W\ >

(Sanjeev Chugh)
Manager (Personnel)

All Concerned Employees of the Corporation
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(Sanjeev Chugh)
Manager (Personnel)




